
Welcome to Woods Road School 

Home of the Wildcats! 
 

Dear Parents/Guardians: 
 

On behalf of the entire staff at Woods Road School, let me take this opportunity 

to welcome you! 

 

As we begin another school year, I would like to welcome our new and returning 

families to Woods Road Elementary School. The 2016-2017 school year looks 

to be another exciting year for the students, teachers and parents. Woods Road 

Elementary School is a wonderful learning community that is successful due to the 

dedication of this school’s staff, the enthusiasm of its students and the involvement 

of our parents. I am confident that this will continue as we work together to 

provide your child with the best learning environment and experience possible. 

 

This handbook has been developed to assist in your orientation to Woods Road 

School and to try to answer some of the most frequently asked questions about our 

school.  It includes important information about the school, its operation and our 

expectations. For those of you who are returning to Woods Road School, please 

note some changes in school policies as you read through the handbook.  Please 

do not hesitate to contact us directly with any additional questions you may have. 

This handbook will also be available on our school’s website at www.htps.us and 

click on the Schools button for Woods Road’s page. 

 

We encourage you to become involved in your child’s education.    Please feel 

welcome to join in the many grade level activities that take place during the year, 

and please join us at our Home and School meetings.  The WRSHA (Woods Road 

School and Home Association) meeting dates are listed in this handbook. Meetings 

begin at 7:00 p.m. in the media center.  The Home and School Association works 

closely with WRS, sponsoring many of our school-wide events, and provides 

support for many wonderful activities that help make WRS special!   There’s a 

place for everyone on the Home and School Association! 

 

We are looking forward to working with you and your child. Please feel free to call 

upon us at any time with any questions or concerns you may have. Thank you for 

your cooperation and involvement in your child’s education. Have a wonderful 

school year. 
 

Once again, Welcome to Woods Road School! 
 

Sincerely, 

Jodi L. Howe 
Principal 

 

http://www.htps.us/
http://www.htps.us/


 



  Transportation (District)         (908) 431-6600 
  Catholic Charities (908) 722-1881 
  Hillsborough Twp. Board of Ed.  (908) 431-6600  

 

Woods Road School Phone Numbers 
 

Main Number: (908) 431-6600, then to reach WRS, press 4 
 

Voicemail Options: 
Call-In Absentee/Late Line    .               Press 1 

  Health Office  .  .  Press 2 

 Guidance . . . Press 3 
  Main Office   .  .  Press 4 

(An updated list of teacher’s direct extensions will be distributed in Sept.) 
 

        Woods Road School Office Staff: 
                Mrs. Jan Frasher - ext. 2513 

Mrs. Jeannie Demetrio - ext. 3360 
 

Fax Number: (908) 874-6298 
 

Other Numbers:



SCHOOL SCHEDULE 
Regular school hours: 

Grades TP-4—8:30 a.m. to 3:05 p.m. 
Morning Kindergarten—8:30 a.m. to 11:17 a.m. 
Afternoon Kindergarten—12:17 p.m. to 3:05 p.m. 

Delayed opening hours: 
Grades TP-4—10:30 a.m. to 3:05 p.m. 
Morning Kindergarten— 10:30 a.m. to 12:17 p.m. 
Afternoon Kindergarten—1:17 p.m. to 3:05 p.m. 

Early  dismissal  hours  for  days  announced  on  the  school  calendar  (i.e. 
conferences): 

Grades TP-4—8:30 a.m. to 12:30 p.m. 
Morning Kindergarten—8:30 a.m. to 11:00 a.m. 
Afternoon Kindergarten—10:00 a.m. to 12:30 p.m. 

Additional assistance will be provided for kindergarten teachers during the 10:00 
a.m. to 11:00 a.m. session overlap. 
In the event of an unanticipated early dismissal for emergency reasons (i.e. severe 
inclement  weather,  electrical  emergency,  flooding, etc.),  school  will  generally 
close at 12:30 p.m.  There is a likelihood that there will be no afternoon session of 
kindergarten on a day when such an emergency occurs, and this session would be 
made up at a later date to be announced (that is, afternoon kindergarten students 
would attend a full-day session of kindergarten to compensate their calendar for 
the time lost). 
Six-Day Cycle 

Along with our regular academic schedule, your child will study five “Special” 
areas  of  our  curriculum  on  a  “Cycle”  basis.      These  areas  include  Physical 
Education (twice during the cycle), Library, Art, Vocal Music (twice during the 
cycle for kindergarten), REACH (grades 1&2) or Computer Education (grades 
3&4.)   Our 180 days of school are divided into 30 cycles of 6 days each.  Each day 
your child is in school, he/she will have a “Special”. An example of this would be: 

Day 1 .....................................Physical Education (wear your sneakers) 
Day 2 .....................................Library (bring your library book) 
Day 3 .....................................Vocal Music 
Day 4 .....................................Physical Education (wear your sneakers) 
Day 5 .....................................REACH 
Day 6 .....................................Art 

 
Each classroom in our school has its own specific “Special” schedule.  You will 
receive that schedule from your classroom teacher. 

 
It is important to note that we never miss a day! If the school is closed for a holiday 
or for inclement weather, the next day we are in session will be the next consecutive 
day of the cycle – we don’t skip cycle days when we skip school. 

 

Lunch program 
If your child is purchasing lunch from the school cafeteria, please note that it costs 
$2.60 per day.  Milk is $.75 cents. Cash may always be used.  However, Woods 
Road School uses the district’s electronic lunch payment system. Students wishing 
to purchase a school lunch will have a choice of using the debit “Point of Service” 
(POS) system with the use of a swipe card to pay for their lunches. 
Additionally, please note the following:



 The use of this system is voluntary; students may still pay 
for lunch with cash. 

     Deposits into the POS account (cash or checks) should 
be placed in an envelope and sent to your child’s teacher 
who will turn it in to the main office. Please clearly mark 
the envelope with your child’s name, teacher’s name, and 
“POS Program”, otherwise the school will not be able to 
distinguish that this money is for your child’s POS lunch 
account. 

     Deposits by check must have “POS Program” written in 
the note section of the check. Please make checks payable 
to the “Hillsborough Township Board of Education.” 

     Only school lunches, beverages and food a la carte items 
can be debited from the account.  Snacks (ice cream, 
cookies, chips, etc.) cannot be debited from the account. 

     We very strongly suggest that at least $5.00 be placed in 
every child’s account for emergencies.  If your child does 
not have lunch or the means to buy lunch, the child will 
have to call home. 

 
For those who decide to utilize the POS system, it is very important that you 

keep records of your child’s expenses.  When the account is low, you must make 
additional deposits. 

 
Again, money may, and should be, placed in the child’s account for emergency 
purposes.  Therefore, if you wish to continue to pay with cash, this account may 
serve as a backup for those days the child forgets his/her money. 

 

Policies and Procedures 
 

ATTENDANCE 
Something exciting happens in your child’s class every day.  Please make every 
effort to see that your child is in attendance and arrives on time for school each 
day.  We strongly suggest that whenever possible, you schedule family vacations 
during scheduled periods when school is not in session. 

 
The Call Back Program is in effect for all students who are absent or who will 
be arriving late.   The message recorder operates 24-hours a day.   Please leave 
the student’s name, classroom teacher, and reason for absence.  Homework can 
be requested, after two (2) consecutive days of absence through the Call Back 
Program.  Please provide the name and classroom of a student taking homework. 
If you prefer, you may pick up your youngster’s work at the office counter after 
3:30 PM. That number is (908) 431-6600 press 4, then 6 and then press 1 to report 
an absence. In the event that your child will be absent for an extended period of 
time, it may be wise to include a request that the teacher contact you directly. 
School days that are half-days (for example, conference days) are considered full 
days of attendance. 

 
During a regular day of school, a child must be receiving instruction for at least 
four hours in order to be considered present for an entire day (grades TP-4). 
Children who arrive late to school or who leave school early may be considered to 
be absent for a half-day of school.  Students who are absent from school or who 
are sent home by the nurse from cannot attend school evening functions. 



If your child is going to be absent from school for an extended period of time 
during which classes are in session (more than one week, for any reason other 
than a medical one), please contact the school secretary.  It may be necessary for 
you to complete paperwork in order to ensure your child’s smooth reinstatement 
upon your return. 

 
When your child returns to school, it is important to send him or her with a note 
explaining the reason for the absence.  Schools are now required by the state 
to report numbers of unexcused absences.  In the case of illness, an absence is 
usually considered as excused with a doctor’s note.  Bringing in a doctor’s note 
is especially important in the case of an extended absence.  Parent notes should 
be submitted in the case of student illness when the child is absent for one day 
and does not go to the doctor; however, the ultimate determination of absences 
as excused or unexcused is, according to policy, left to the principal’s discretion. 

 

EXCUSED ABSENCES 
An absence may be excused for the following reasons: 
   Illness (a doctor’s note will be required after 3 consecutive days of absence) 
   Funeral/Death in the family 
   Religious observances pursuant to N.J.S.A. 18A:36-14 through 16. 
   Court obligations 
   Take Your Child to Work Day 
   Approved Home Instruction 
   Exemptions as per Individualized Education Plans or other school-approved 
accommodation plans for individual disabilities. 

 

Upon the eighteenth (18th) cumulative absence (may be a combination of excused 
And unexcused) from school the following actions shall be taken: 
    A letter from the principal shall be sent to the parent/guardian mandating  a 
parental conference in conjunction with the school counselor to develop an action 
plan to address patterns of excessive absences and to ensure pupil return to 
consistent/regular school attendance. 
   The student shall be referred to the Intervention & Referral Services Committee 
for  evaluation  and  recommendations  that  may  include  assistance  of  outside 
agencies or the courts. Upon such referrals, the I&RS Committee will assess the 
student’s academic, behavioral, and health needs and may consider the assistance 
of a school-based or a community-based social and health agency or an alternate 
educational placement. 
    The school shall contact DYFS if child abuse or neglect is suspected, make  a 
referral to court programs as designated by the NJ Administrative Office of the 
Courts, and compel attendance at school in accordance with the statutory and 
administrative means available, including proceeding to court. 

 
 

UNEXCUSED ABSENCES 
When absences are unexcused, the school shall make a reasonable attempt to 
notify the student’s parents as soon as possible and investigate the cause of the 
unexcused absences. 
Where unexcused absences are deemed an act of truancy on the part of the 
student, additional consequences will follow. If necessary, the school will work 
with parents/guardians to develop an action plan designed to address patterns of



unexcused absences and to assist in returning the student to regular attendance 
at school. Where parental neglect is suspected, a referral to the Division of Youth 
and Family Services will be made and the school will cooperate fully with law 
enforcement and other state agencies as appropriate. 
Upon the fourth (4th) cumulative unexcused absence, the following actions shall 
be taken: 
     A letter from the principal shall be sent to the parent/guardian requesting 
documentation to explain the absences in the event that any should be considered 
“excused.” 
   The school counselor in conjunction with the parent and principal shall develop 
an action plan to address patterns of unexcused absences and to  ensure pupil 
return to consistent/regular school attendance. 
   The student shall be referred to the Intervention & Referral Services Committee 
for  evaluation  and  recommendations  that  may  include  assistance  of  outside 
agencies or the courts. 

 

For between five (5) and nine (9) cumulative unexcused absences, the school shall: 
   Make a reasonable attempt to notify the student’s parents prior to the star of the 
following day; 
   Investigate the cause of the unexcused absence; 
    Evaluate the appropriateness of the action plan, revise the plan if needed, and 
establish outcomes based upon student needs and necessary interventions in 
coordination with the Intervention & Referral Services Committee and outside 
agencies as appropriate. 

 
Upon the tenth (10th) cumulative unexcused absence, the following actions shall 
be taken: 
   The school shall make a mandatory referral to the court program as required by 
the New Jersey Administrative Office of the Courts. 
     The school shall make a reasonable effort to notify the parents/guardians  in 
writing of the mandatory referral. 
  The school shall continue to consult with the parents/guardians and any involved 
agencies to support the student’s return to regular attendance and cooperate with 
law enforcement and other agencies as appropriate. 
    The school shall compel attendance at school in accordance with the statutory 
and administrative means available, including proceeding to court. 

 

ARRIVAL PROCEDURES 
Between the hours of 8:15 am - 8:30 am and 2:50 pm - 3:10 pm, children are walking, 
buses are arriving, and some children are walking their bicycles on to and off the 

property.  To help keep things organized and safe, staff on bus duty will direct 

walkers and bikers to the sidewalk. 
 

The building doors open at 8:20 am to admit students to the building. Students 

are expected to wait outside until 8:20 am. Students are expected to arrive prior to 

8:30 am, but not before 8:20 am, so that instruction can begin promptly. 
 

When dropping off your child, please wait until the staff gives you permission to 

enter the bus loop.  Stay in a single line and drop your child off at the front of the 

building.  Do not pass other cars in the bus loop.



BEHAVIOR—Making Good Choices 
Rights and Responsibilities 
I have the right to be happy, be treated with kindness in this school, and the 
responsibility to respect others: 

•     I try to understand feelings, emotions, and actions of others. 
 

I have the right to be and feel safe in school, and the responsibility to treat others 
in a safe manner. 

•     I solve problems using words 
•     I think before I act 

 
I have the right to have my ideas heard and appreciated by others, and the 
responsibility to listen to others and deal peacefully in the event of a conflict. 

•     I listen to others 
•     I speak up nicely for what I believe 
•     I tell the truth 

 

I have the right to learn and the responsibility to do my best 
•     I do what I am expected to do 
•     I am accountable for my choices 

 
Woods Road School students are always encouraged to make good choices and to 
think about whether their actions will hurt or harm others. 
Students who are unable to exhibit these qualities will: 

1)            Be reported to the adult in charge; and/or 
2)            When appropriate, be provided an opportunity to resolve the conflict 

using conflict resolution techniques; and/or 
3)            Be given a behavior contract in writing; and/or 
4)            Be subject to specific consequences that, whenever 

possible, are most directly related to the inappropriate 
behavior.    For  example,  a  student’s  seat  may  be  changed,  or  a 
student may be denied the opportunity to participate in recess or 
other activities. 

 
Teachers maintain excellent communication with parents regarding student 
behavior through phone calls, logs, and/or e-mail contact.   In cases where 
inappropriate behaviors are extreme or repeated, parents will be contacted by 
the principal.  Severe behavioral concerns may warrant exclusion from class for a 
period of time or (in rare cases) suspension from school. In these instances parents 
are contacted and often participate in a conference with the principal. 

 

Our goals are for students to: 
               Self-advocate and use their words to communicate important  information 

when difficult situations arise; 
               Understand that our primary concern is for their safety; and 
               Learn and grow as a result of the choices they make. 

 

Disciplinary Consequences 
 

Each individual teacher within their respective classroom has their own rules for 
behavior along with rewards and consequences.



On the occasions that students display behaviors not in line with our student code 
of conduct, most issues concerning minor disciplinary infractions will be handled 
within the classroom by individual teachers.  However, when a teacher has 
exhausted those options, and a child is sent to the principal’s office, the following 
details what the administrative consequences will be. 
 
When it comes to the application of consequences for violations of our student code 
of conduct, it is the administration’s goal to be firm, fair and consistent in the 
application of its rules.  However, parents need to be well aware that when 
coming into a new school year, students do not necessarily get to start with a 
“clean slate”. 
 
When it comes to the application of consequences, it is our belief that when dealing 
with the most serious of violations, that a student’s behavior records from 
previous years will be analyzed when making a determination of 
consequences.  Additionally, there are some circumstances that may necessitate 
involving local law enforcement in addition to applying school consequences. In 
this way, we can be sure that we are looking out for the best interests of our entire 
student body. 
 
Please be aware that while the following guidelines listed below are the general 
rules that will be followed, the principal has the right and discretion to impose 
consequences as she sees fit in light of all circumstances involved, particularly, but 
not exclusively, for those behaviors that involve multiple offenses.   This may 
include consequences that go beyond those listed below. 
 
Guidelines for disciplinary consequences: 
1st referral to the main office – students will be given a verbal warning and the 
possibility of a reflective assignment to be completed 
 
2nd referral to the main office – students will be assigned to silent lunch/recess 
 
3rd referral to the main office – students will be assigned additional days of silent 
lunch/recess 
 
4th referral to office - students will be assigned additional days of silent lunch/ 
recess.  Students will start to lose school-wide privileges, including, but 
not limited to participating special events, class trips, parties, assemblies, 
etc. 
 
5th, 6th, 7th referral to main office – students will be assigned to after school 
detentions and will continue to lose school-wide privileges.  Parents are 
responsible for coming to school to pick-up their children in these cases. 
Transportation is not provided. 
 
Additional referrals to the main office – In-school suspension and continued loss 
of school-wide privileges 
*When students violate transportation procedures and/or school rules on the bus, 
a suspension from bus privileges may be included with the consequences listed 
above. 
Please note that out-of-school suspension is a possibility as an initial consequence 
or at any time for any students who engage in behaviors that may be considered 
dangerous to themselves or others, as determined by the building principal.



The form below can be used by any student who wishes to talk with the principal. 
The form is located in the main office. 

 

We ask that parents take the time to review this handbook with their children— 
especially the sections on behavior—so that all expectations are understood and 
questions can be answered. 

 

Students’ Rights to Due Process and Appeals Procedures 
 

Any student who is accused of violating a school regulation and is to be 
reprimanded or disciplined shall have the right to procedural due process in 
accordance with N.J.S.A. 18A:37-1 et seq. 

 
Educationally handicapped pupils are generally subject to the same disciplinary 
procedures as non-handicapped pupils in accordance with the provisions of 
N.J.A.C. 6A:14:2.8. 

 
When a disciplinary consequence is given to a student, every effort will be made 
to contact his/her parents/guardians, whether it be by phone call, written notice, 
email, or any combination of those methods. 

 
If a parent or guardian disagrees with the consequences given, they can appeal 
the disciplinary actions taken to the principal through a written or electronic 
statement.  The principal will then reply to such an appeal.  Should parents or 
guardians feel that the principal’s second judgment is not just, they can make a 
second appeal to the superintendent of schools. 

 

BUS STUDENTS 
All large buses serving our school park in front of the school. Students on the large 
buses will enter the building through our front doors. All vans serving our school 
park on the side of the school.  Students riding the vans should enter through the 
side doors.



CAFETERIA/RECESS BEHAVIOR 
Students will be given a 40-minute lunch/recess period each day: 20 minutes to eat 
in the cafeteria and 20 minutes to play and exercise outside, weather permitting. 
It is expected that students will abide by the expectations outlined below during 
lunch and recess so that a safe and pleasant atmosphere can be maintained for all 
students. 

 

Lunch: 
1.     Students should follow directions given by the lunch aide the first time 

they are given. 
2.     Students should remain seated during the lunch period and should 

keep hands, feet, and other objects to themselves. 
3.     Students should raise their hand if they want to get up. 
4.     Students should always walk. 
5.     Students should not bring toys from home, including stuffed animals 

and any electronic devices (such as I-pods, hand-held games) to play 
with at lunch or recess—or to take on trips. 

6.     Bullying, teasing, and name-calling are disrespectful and will not be 
tolerated. 

7.     Lunchtime conversations should be conducted in reasonable, quiet 
voices.  Students should refrain from yelling, shouting, or making any 
other loud noises. 

8.     Students should not share food or snacks. This is especially important 
as other students may unknowingly be allergic to the foods that are 
being shared. 

9.     Students are responsible for discarding their trash and checking the 
area where they are sitting for any excessive mess. 

10.   Students may not ask their classmates for money. 
11.   Students are expected to demonstrate respect for the lunch aides at all 

times.  This includes addressing the aide as “Mrs.       ”, or “Miss      .
Recess:  

1. Students should follow directions given by the aide the first time they 
are given. 

2.     Students should play in designated areas only. 
3.     Students should treat the equipment with care and use it correctly. 
4.     Students should refrain from any type of rough play, which could 

result in jeopardizing the safety and well-being of another student. 
Fighting is strictly prohibited. 

5.     Students should invite others to join in the fun. 
6.     The use of foul or inappropriate language is not permitted. 
7.     At the conclusion of the recess period, students are expected to line up 

quickly and re-enter the building in a quiet, orderly manner. 
8.     Students are expected to demonstrate respect to the aides at all times. 

This includes addressing the aide as “Mrs.       ”, or “Miss      .”



Consequences: 
Students who fail to abide by the guidelines outlined above will be subject to the 
following consequences. 

 

1st time       WARNING 

2nd time       LOSS OF RECESS PRIVILEGE 

3rd time       SENT TO PRINCIPAL 
 

Parents will be informed of any serious, on-going problems relevant to their child’s 
conduct in the cafeteria or on the playground. 

 

CALENDAR REMINDER 
Please update your monthly six-day calendar whenever there is an emergency 
closing. 

 

CHAPERONES ON CLASS TRIPS 
In order to provide a well-supervised class trip, parent chaperones may be needed 
to assist the teacher and school staff.  The number of chaperones on a trip will be 
limited to the number needed and/or as required by the trip site. Parent chaperones 
assist in the supervision of our students while remaining a small group.  In order 
to provide a well-supervised class-learning atmosphere for our student’s class trip, 
chaperones are not permitted to bring younger siblings on the trip as this limits 
their ability to adequately supervise our students.  Please be aware that parent 
chaperones are not permitted to drive children to or from a class trip site during 
the school hours.  Students must ride the bus that has been provided. 

 

CLASSROOM INTERRUPTIONS 
Our  staff  recognizes  its  obligation  to  minimize  the  number  of  classroom 
interruptions  so  that  students  and  teachers  may  fully  take  advantage  of  all 
opportunities for learning in the classroom setting. 

 
To minimize interruptions of instructional time, we have developed the following 
procedures which permit necessary communication while protecting student 
instructional time: 

 
*Any article to be delivered to children must be brought to the office, not taken to 
classrooms, ie. money, lunches, books, etc. 

 
*If your child forgets his/her lunch, you may drop it off in the main office no later 
than 11:00 a.m. and label it with the student’s full name and the teacher’s name. 
Late lunches will be delivered to the lunchroom. Please remind your child to check 
the late lunch basket. 
*All  parents/guardians  and  visitors  must  sign  in  at  the  office, show  picture 
identification, and obtain a Visitor’s badge before going to the classroom.  This is 
for the safety of all children that attend Woods Road School. 

 
*If it is necessary to pick up your child from school during school hours, please 
report to the main office to sign your child out. 

 
*Parents needing to leave emergency messages may do so by contacting the school 
office.



COMMUNICATION 
In an effort to keep parents well-informed regarding school activities and to 
promote a positive link between home and school, periodic letters and notices 
are sent home.  Parents are always encouraged to call the school whenever there 
are questions or a need for clarification.  Please make sure you are signed up for 
“general e-mail” through School Messenger, as well as sending notices through 
that system. Those notices which will require you to sign and return will be 
provided to you in hard copy. 

 

PARENTAL CONCERN PROCEDURES 
Parental concerns should be handled first with the classroom teacher(s) to insure 
communication between the proper parties.  If a resolution to a problem cannot 
be reached at this level, the school principal will become involved.  A conference 
including the school principal, teacher(s) and/or parent(s) may be scheduled to 
discuss the concern and find a reasonable and fair solution in the best interests of 
the child.  Documentation of the problem, conferences related to it and proposed 
solutions will be recommended. 

 

CONTACTING STAFF 
The  staff  at  Woods  Road  School  welcomes  your  comments,  questions,  and 
concerns;  however,  it  is  important  that  regular  classroom  instruction  not  be 
interrupted when information needs to be shared. 

 
We ask that parents not proceed to classrooms during the school day. All parents 
coming into our school during the school day are asked to sign in at the office, 
show picture identification, and receive and wear a visitor’s badge. 

 
Please feel free to leave a message for a staff member using our voice mail system. 
When phoning our school at 908-431-6600, you will hear a prompt asking if you 
wish to use the name directory to contact a staff member. Dial the first four letters 
of the teacher’s last name at the prompt and your call will be returned within a 
reasonable amount of time.  Please do not leave emergency information of any 
kind on voicemail.  Instead, press 4 to reach the main office. 

 

DISMISSAL 
Each day, to facilitate dismissal, the office will close from 2:45 p.m. until after 
the buses have left.  If you are picking up your children at the end of the school 
day, please do not arrive prior to 3:00 p.m. 

 
Should  it  become  necessary  for  your  child  to  leave  school  prior  to  the  time 
of dismissal, the child must   be signed out by an adult.   Please remember that 
students will only be released to the parent, legal guardian, or persons indicated 
on the emergency form. Woods Road’s policy is to check identification of all 
persons checking children out of school.   Please understand that this is for the 
safety of your child. 

 
If the child is to be removed from the school by any adult other than his/her parent, 
it is imperative that the office receives prior permission from the parent to release 
the child into another person’s care.  This must be done in writing.  No student 
may be signed out to any person other than a parent or an adult who is expressly 
authorized to do so by the parent—in writing and by prior arrangement.



Woods Road School is not able to honor requests that a child take an alternate 
bus at the time of dismissal for play dates, club meetings, etc.  Should there be 
an emergency situation and should you have no alternative other than to request 
that your child be delivered in this manner to another responsible adult, please 
contact Ms. Howe directly. 

 

DRESSING FOR SCHOOL  
With a focus on maintaining the best learning environment for all students, parents 
are asked to follow the guidelines below regarding appropriate school attire. 
Some guidelines pertain directly to student safety; others address appropriateness 
for the school setting. 
We ask that students refrain from wearing the following: 

1    Belly / midriff shirts; 
2)  Tank (undershirt-type, narrow straps) / spaghetti strap tops; 
3)    Halter / back-out / tube tops; 
4)    Mini-skirts or short shorts (use the finger-tip rule—the hem of shorts / 

skirts should fall below the fingertips when standing upright with hands 
at one’s sides); 

5)    Baggy or sagging pants falling below the waistline; 
6)    Shoes  with  an  open  toe AND  an  open  heel  (not  safe  for  boarding/ 

debarking the bus, recess, etc.); and/or 
7)    Shoes/sneakers with wheels (these are extremely dangerous). 

 
During  the  colder  days  of  fall,  winter,  and  spring,  we  do  try  to  take  the 
children outside for recess. It is important that students come to school dressed 
appropriately with coats, hats, and gloves. 
Sneakers are the safest footwear for the playground! 
Where some of this clothing is popular outside the school setting, we appreciate 
parents’ help in guiding their children in making good choices about what to wear 
to school. 

 

EMERGENCY CONTACT INFORMATION 
Emergency contact information is kept on file in the Main Office for each student. 
It is critically important that this information be kept accurate and updated in 
the event that the school needs to reach you.  Should you need to update your 
child’s emergency contact information sheet, please do so in writing. 

 

EMERGENCY/EARLY DISMISSAL 
In the event of an emergency situation, such as severe inclement weather, a serious 
electrical problem, severe flooding, etc., the Superintendent and the Hillsborough 
Police Department may call for an emergency/early dismissal of school.   It is 
imperative that each parent/guardian discuss with their children what procedures 
they are to follow when they are delivered home by their buses in these events – 
especially in the event no one is home. 

 
Timely information may be may be obtained through any of the following sources: 
Cable Television Channel 14, NEWS 12 NJ; Radio WOR (710K), WCTC (1450K), 
WHWH (1350K); Message Line (Board of Education) 908-431-6600, Web Page: 
http://htps.us.     You may also be contacted by our School Messenger system. 
School Messenger is now connected to the Genesis Parent Access Portal, which 
means that students’ contact information will be available to parents/guardians, 
teachers and district staff in one secure, password-protected place. 

http://htps.us/
http://htps.us/
http://htps.us/
http://htps.us/


In order for the school to keep you informed, maintaining the accuracy of your 
contact information is essential.  Please log into the Genesis Parent Access Portal 
and review/update this information as soon as possible. 
You can access the Genesis Parent Access Portal by going to:  http://parents.htps. 
us. 

 
IN THE EVENT OF AN EMERGENCY SITUATION, CATHOLIC CHARITIES 
AFTER SCHOOL PROGRAM WILL NOT BE IN SESSION.  ALL CHILDREN 
WILL BE DISMISSED ACCORDING TO PRIOR ARRANGEMENTS PROVIDED 
TO THE SCHOOL BY THE PARENT. 

 

SCHOOL MESSENGER  
Hillsborough Township Public Schools is pleased to announce that as of July 1, 2014, 
the school district will be utilizing SchoolMessenger, a parent notification system. 
SchoolMessenger will be used to automatically notify parents of emergencies, 
activities, and information pertinent to their students. SchoolMessenger will allow 
the district to extend our parent outreach effort while also allowing the messages 
that are sent home via the system to be more directed to each   family’s needs 
and preferred communication methods.   

 
SchoolMessenger will be used for emergency broadcasts,   bus delays, district 
and school-wide events, etc.  The district will also continue to maintain its other 
methods of communication, including the Education Access Channel (channel 27), 
district and school websites, social media sites (including Facebook, Twitter, and 
Youtube). 

 
SchoolMessenger gives parents the option to include up to eight (8) parent/ 
guardian emails and phone numbers to which messages may be sent. Parents 
can update their own emails and phone numbers via the Parent Portal.  Please 
note that changes to contact information can take up to 48-hours to populate to 
SchoolMessenger. 

 
Please remember, if you update an email address that is directly linked to the 
Genesis Parent Portal as your username, the Portal connection will no longer be 
accessible.  In this case, you will need to contact the school office to alert them 
of the new email and request that the Genesis Parent Portal link be created with 
this new email.  

 

As a reminder, we ask that all parents routinely log into their Genesis Parent Portal 

to review their contact information to make sure everything is up to date. 
 

If a child must be taken out of school during the school day, the parent must 
come into the office and ask for him/her.  The secretary will call the child from 
the classroom.  A child can only be released to the parent/guardian.  Any other 
arrangements must be made in writing. Parents/Guardians are required to sign 
our “Early Dismissal” book, and present identification. 

http://parents.htps/
http://parents.htps/


FOODS OF MINIMAL NUTRITIONAL VALUE 
The following items shall not be served, sold, or given away as a free promotion 
anywhere on school property at any time before the end of the school day, 
including items served in the reimbursable After School Snack Program: 
•             Soda Water 
•             Water Ices – those water ices which contain fruit or fruit juices are not 

included 
•             Chewing Gum 
•             Certain Candies: 
•             Hard candy: includes such food as sour balls, fruit balls, candy sticks, 

lollipops, starlight mints, after dinner mints, sugar wafers, rock candy, 
 cinnamon candies, breath mints, jaw breakers, and cough drops 

•             Jellies and Gums: includes such foods as gumdrops, jelly beans, jellied 
and fruit-flavored slices 

•             Marshmallow candies 
•             Fondant: includes such foods as candy corn and soft mints 
•             Licorice 
•             Spun candy 
•             Candy-coated popcorn 

 

GUIDANCE SERVICES 
The Hillsborough Township Elementary Guidance Program is a comprehensive, 
developmental  program  designed  to  assist  ALL  students  in  reaching  their 
maximum potential.   The objectives are to help students acquire the skills and 
knowledge, which are essential for responsible behavior, academic achievement, 
personal satisfaction, and successful integration into society.   The Elementary 
Guidance Counselor assists through classroom guidance activities, small group 
and  individual  counseling,  coordination  of  school  and  community  resources, 
and consultation with students, staff and parents.  We are very fortunate to have 
Dr. Diane Ack-Mitchell as our Woods Road Guidance Counselor.  She will be 
at Woods Road on Days 1, 3, and 5 of the cycle. On alternating days she is the 
counselor at Amsterdam School. Mrs. “A” can be reached by contacting the school 
at 908-431-6600. 

 

HOME AND SCHOOL ASSOCIATION 
Woods Road School is fortunate to benefit from the efforts and talents of an 
active, caring Home and School Association. All parents are urged to support and 
actively participate in this worthy organization. 

 
Our officers for the 2016 - 2017 school year are: 
President, Ellen Edmonds 
1st Vice President, Christina Gonzalez 
2nd Vice President, Ami Capizzano 
Treasurer, Angela Bulawski 
Corresponding Secretary, Alison Miller 
Recording Secretary, Jennifer Greenwald 
Media Administrator, Pam Weintraub 

 
The Woods Road Home and School Association meets monthly to review 
activities that have taken place, plan upcoming committee projects, and share 
special programs.  All meetings are held in our media center.   Meetings are held 
in October, January, March, May, and June.   Please refer to the meeting schedule 
listed in the back of this book. 



HOMEWORK 
As a general guideline, students receive homework in an amount equivalent to 
approximately 10 minutes multiplied by their current grade level.  For example, 
fourth graders would receive approximately 40 minutes of homework per night; 
third graders approximately 30 minutes, and so on.  If students have difficulty 
understanding their homework assignment, rather than having them struggle for 
an inordinate amount of time, suggest that they complete what they can and ask 
their teacher about the assignment during the next day at school. 

 
In addition to the many subjects we teach, we also teach to build character, 
focusing on topics such as responsibility.  With regards to homework, students 
are not allowed to return to the school after hours should they forget a book or 
homework assignment.   In the event of an emergency situation when a child 
must return for something left at school, such as eye glasses, the child must be 
accompanied by his or her parent, and a custodian must be present to allow 
access into the classroom. 

 

KEEP US UPDATED 
Any change to your child’s EMERGENCY INFORMATION, including:   home 
telephone number, parents’ work or cell phone numbers, email addresses, child 
care/custody issues, must be reported to the school office immediately, as well as 
update this information on the Genesis Parent Portal system. 

 

LATE ARRIVALS TO SCHOOL 
All students are encouraged to arrive to school by 8:30am and ready to start 
their 
day; however, we realize that there are times when a student may occasionally 
arrive to school late.  Should your child arrive late to school, please bring the 
child directly to the Main Office, where a late pass will be issued. Parents must 
be present to sign children in when they are late to school. 
It is important to note that a child who arrives after the bell has rung due to district 
transportation arrangements (such as the late arrival of a bus) is not considered to 
be late and is in no way penalized. 

 

LOST AND FOUND  
We strongly suggest that you label all jackets, sweaters, lunchboxes, backpacks, etc. 
that your child brings to school each day.  Our lost and found bin can be accessed 
by asking our main office staff.  It often fills up with items that go unclaimed. 
Several times during the year we forward these items to a charitable organization. 

 

MEDICATIONS AND MEDICAL ISSUES 
Please read the medication and other medical policies through the link on the last 
page. To summarize: 

•     Students are not allowed to carry medication to and from school. 
•     All medications including OTC meds require a doctor’s prescription and 

a signed parental consent form (a faxed copy is acceptable) 
•     Changes in the type, dosage and / or time of the medication must be in 

writing from the physician. 
•     A child with a fever (temperature over 100˚ F) must be  fever free for 24 

hours before returning to school. 
•     If a doctor has prescribed an antibiotic for your child, they must be on the 

antibiotic for 24 hours before returning to school. 
•     The school will not provide students with aspirin or any other medication.



OFFICE HOURS 
The school office is open 8:00 AM until 3:30 PM. Each day, the office will close at 
2:45 PM until 3:05 PM for dismissal.  Students who require early dismissal must 
be picked-up prior to 2:45 PM. 

 

PARENT-TEACHER CONFERENCES 
Parents will be invited to participate in a parent-teacher conference at the end of 
the first marking period.  In addition, conferences may be scheduled throughout 
the school year as a need arises on the part of either the parent or the teacher. 
Kindergarten and TP will also conduct conferences in November, March and June. 

 

PARKING 
If you are coming to school when classes are in session, please park on South 
Woods  Road,  but  be  mindful  of  the  township  posted  signs.*  Please  always 
refrain from parking in a spot designated for a staff member. Your cooperation is 
appreciated! When parking on school premises for any reason, it is important that 
you make sure that you are not blocking another vehicle, or a building entrance, 
or the parking lot entrance or exit. 

 

PARKING ON SOUTH WOODS ROAD ...  
Please note: There are signs posted between both the driveway entrance and  
exit that indicate the following: 
*No Stopping or Standing 
7:30 AM – 8:30 AM on School Days 
The Hillsborough Township Police Department will ticket during 7:30 AM 
and 8:30 AM. 

 

PARKING LOT SAFETY 
We ask that no cars enter the main school drive during the morning arrival and 
afternoon dismissal times.  Cars are restricted from the entrance and parking lots 
whenever a bus or van is in the lot.  DO NOT block the driveway entrance when 
dropping children off.   Bus/van traffic and children walking necessitates this 
restriction. Preferred morning drop off location is along the sidewalk north of the 
entrance. They should not cut across the grass. Children should never be dropped 
off on the opposite side of the street necessitating them to cross the road. 

 
For afternoon pick-up, parents should wait outside the main doors. Students will 
be escorted to the front doors once all buses have departed.  Parents must present 
picture identification and sign out their child. 

 

We ask your help to ensure the safety of all children.   Please note the following: 
1)    Cars are not permitted to enter the driveway when school buses are in the 
 driveway—no matter what time of the day. 
2)    In the afternoon, cars are not permitted between 2:45 PM and 3:05 PM. 
3)    When driving through the lot at any time, use caution, and proceed slowly. 
4)    “K” turns, “U” turns at the entrance are prohibited. 
5)    Do not enter the driveway through the exit. 
6)    Park only in designated spaces.



PARTIES: 
Birthday parties are not permitted in school. ( Classroom celebrations will 
occur 3 times a year - Halloween (October ) – no food, no candy, craft only, Winter 
Holiday (December ), and End of Year (June).) New Jersey enacted a School 
Nutrition Policy to promote healthy food alternatives to students in public 
schools. In addition to changes to the cafeteria menu, the policy affects foods 
that are served during parties and birthday celebrations. Soda is completely 
prohibited, as is ALL candy.  If your child would like to acknowledge their 
birthday in class, we highly recommend that parents avoid sending in edible 
treats. Below is a list of ideas for non-food items that could be sent in to celebrate 
your child’s special day: 
• Donate a picture book for the class library (to be read on your child’s birthday). 
• Donate a game for the class game center (to be used during indoor recess). 
• Pencils 
• Erasers 
• Stickers 

 
If you have any other ideas or questions, feel free to call or email your child’s 
teacher. 

 

*Please do not send any goody-bags with food items to school. 
 

Classroom Parties are only allowed to be held in the teacher’s classrooms from 
1:45 pm - 2:30 pm.  Morning Pre-School and Morning Kindergarten classroom 
parties will be held from 10:30 am - 11:15 am only.  Please do not ask teachers to 
accommodate other time periods as they are not permitted to do so. Siblings of 
any age are not allowed to attend classroom parties.  If a parent arrives with a 
sibling, he/she will not be allowed to attend the classroom party.   All treats must 
be dropped off to the main office by 9:00 a.m.  Food for parties is not to be sent 
to and from school on the bus. 

 
If you are bringing a treat for a classroom party, please bring in an item that is 
listed in the FOOD SUGGESTIONS for PARTIES. 

 
Always check with the classroom teacher/school nurse if there are any food allergy 
alerts before asking for donations.  (We have students who are allergic to fruit, 
milk, seafood, soy, tree nut, peanut, oatmeal, honey, wheat and egg) 

 
There is a three day minimum notice required to the classroom teacher and Nurse, 
as well as the completion of a district form that must include the ingredients of 
the food item(s) that will be sent in for the party and/or birthday treat.  If this 
procedure is not followed, the food item(s) will not be able to be distributed. 
There are no exceptions to this rule.  Thank you for your anticipated cooperation. 

 
Food  donations  should  arrive  in  the  original  packaging  with  ingredient  and 
nutritional information listed. 

 
Food Suggestions for School Parties: 
No homemade baked goods please. 

 

Healthy food ideas: 
• Fresh fruit served whole, sliced, cut in half, cubed or in wedges. 
• Applesauce (Unsweetened) 
• Fruit Cups



• Fruit kabobs. 
• Dried Fruit: raisins, apricots, apples, cranberries, pineapple, papaya, and others 

with little or no added sugars. 
• Frozen Fruit 
• Sorbet 
• Popsicles made from 100% fruit juice with no added caloric sweeteners 
• Smoothies made from blending fruit with juice, yogurt or milk, and ice. 
• Fresh vegetables served raw 
• Dips: low-fat salad dressings, like fat-free Ranch or Thousand Island, store- 
 bought light dips, bean dips, guacamole, hummus or salsa. 
• Salad: Make a salad or set out veggies like a salad bar and let the kids build their 
 own salads. 
• Whole grain cereal:  Either dry or with low-fat milk. 
• Bagels with cream cheese 
• Crackers and cheese 
• Rice Cakes 
• Popcorn 
• Baked Tortilla Chips or whole grain tortilla chips with salsa and/or bean dip 
• Pretzels, Breadsticks, and Flatbreads 
• Yogurt (Look for brands that are low-fat or fat-free, moderate in sugars ) 
• Mozzarella string cheese 
• Sunflower seeds or  pumpkin seeds 
• Lunch Meat (low-fat, reduced-sodium brands) served with whole wheat bread, 
 pita, tortillas (as a wrap sandwich), or crackers. 

 

Healthy Beverages: 
• Water 
• Low-Fat and Fat-Free Milk 
• 100 % Fruit Juice such as apple, grape, orange and pineapple juice. 

 
Please check with your child’s teacher or the school nurse about any potential food 
allergies that may be in your child’s class. Mrs. Caroll will be more than happy to 
help you plan for an allergy free or even “healthy snack” party. 

 

REPORT CARDS 
The purpose of reporting the educational progress of pupils is to: 
1)    Inform parents/guardians of the progress children have made in school; 
2)    Apprise pupils of their progress in school; 
3)    Prompt  teachers  to  make  periodic,  formal  assessments  of  each  pupil’s 

progress; 
4)    Provide a cumulative record of a pupil’s progress through the educational 

system; 
5)    Enable each pupil to gain a positive sense of his or her intellectual, social, 

emotional, and physical abilities and growth towards effective citizenship. 
 

Report cards will be issued at the end of each of the four marking periods in the 
school year. Report cards are available on-line through the Genesis Parent Portal. 
For each marking period, a notification will be sent alerting parents that the report 
cards are available on-line. 



SCHOOL BUS GUIDELINES 
Abiding by the following basic guidelines for riding the school bus should provide 
for a safe and pleasant experience for all students: 

1.     At the bus stop, students will remain well back from the road and 
refrain from any type of improper behavior. 

2.     Students will board the bus in an orderly manner and remain seated 
at all times. 

3.     Students will respect the authority of the bus driver at all times and 
abide by the rules, which have been established by the driver. 

4.     Students are prohibited from eating, drinking, or throwing objects 
on the bus. 

5.     Students must never lean out of the window of the bus or extend 
their head, arm or any other body part out of the window.  Nothing 
should ever be thrown from the bus window. 

6.     Students must ride on their assigned bus.    Permission to change 
buses will be granted in cases of EMERGENCY only.  In addition, 
students must get off the bus at their assigned stop unless prior 
permission to change bus stops has been obtained in writing from 
the principal. 

7.     Students must demonstrate respect for the school bus and refrain 
from any activity, which will result in damaging or defacing the 
school vehicle. 

8. Students must refrain from bringing animals or any large, bulky, 
unmanageable projects or packages on the school bus. 

9.     Students should talk in a reasonable tone and avoid loud noises. 
10.   Student must refrain from hitting. 
11.   Students should keep aisles clear at all times. 
12.   Students must refrain from leaving litter on the school bus. 
13.   Bullying, teasing, and name-calling are disrespectful and will not be 

tolerated. 
14.   Food items for parties are not to be transported to/from school via           

the bus. 
 

Students who fail to abide by the bus rules outlined above will be reported to the 
principal and parents will be notified of the nature of the problem.  The principal 
will determine the discipline to be administered, in accordance with the severity 
of the infraction.  When the misconduct is severe and/or ongoing, the pupil may 
be suspended from the school bus pending a conference with the parent.  In the 
case of a bus suspension, transportation becomes the responsibility of the parent. 
(Please see Appendix, page 1 for Hillsborough Township Public Schools Local 
Rules and Regulations Governing the Conduct of Pupils Being Transported. 

 

SCHOOL LUNCHES 
The cost of the student lunch package is $2.60; Milk $.35. 

 

TRANSPORTATION 
Information regarding the location and times of your child’s designated bus 
stop is provided to parents via mail during the summer months.  Students are 
encouraged to take advantage of the availability of district transportation. Should 
you need to contact the transportation office directly for any reason, please call 
908-431-6600 extension 2690.



All students are expected to ride their regular buses to and from Woods Road 
School.   Children  are  not  permitted  to  ride  a  bus  other  than  the  one  to  which  they  are 
assigned.   In the event of an emergency, children are permitted to get off at a 
different stop, on their same bus.  In order to allow your child to do so, you must 
follow the following procedures: 

1) Parents must make contact with the main office about the 
situation, in writing. 

2) Ms. Howe will determine if there is an actual emergency and 
whether or not the emergency stop change will be granted. 

3) Please allow Ms. Howe sufficient time to contact transportation 
and alert them of the approval along with your student’s name 
and emergency bus stop. 

4) Please allow the transportation department sufficient time to 
contact the bus company and have them relay the information 
to their driver. 

5) The Woods Road School main office will contact you to 
confirm the switch. 

6) A school staff member will bring the student to the bus and 
present a signed note from the Principal which will include the 
student’s name and emergency bus stop. 

Only under these procedures will a bus stop switch be allowed. 
 

Although drivers usually check their buses after each run and attempt to match 
up lost items with the children and schools to which they belong, drivers are not 
responsible for things left on the bus. 

 
Older students may ride bicycles to and from school—however, a note, signed 
by a parent, must be submitted to the office if a child will be using this form of 
transportation. Children who ride their bike to school should walk their bike once 
they are on the school sidewalk. Parents may ride their bike with their child, but 
please follow the “parent pick-up” dismissal procedure waiting for their child 
outside, then signing the child out and then proceed to the bike rack after the buses 
have departed and then proceed to the bike rack after the buses have departed. 

 
Private vehicles are not permitted in the school driveway when buses are present 
or expected!  Should you be transporting your child to school or collecting your 
child from school on any given day, please be certain not to interfere with the 
school buses!  You will need to park on South Woods Road (being mindful of the 
posted signs) and walk your child to the main entrance or park and meet your 
child at the main entrance. 

 

VACATIONS DURING THE SCHOOL YEAR: 
Family vacations are not considered as excused absences.  Absences for family 
vacations during the school year are strongly discouraged.  It is difficult to make 
up the experiences your child will miss being in the classroom. If a child becomes 
ill during a family vacation, this is not considered as an excused sick day absence 
from school.



VISITORS 
In  order  to  minimize  classroom  interruptions,  visitors  must  enter  the  school 
through the FRONT DOOR ONLY and sign-in at the main office. Our building 
will be using a video monitor entrance system.  All visitors will be “buzzed” into 
the office for sign-in. Visitors must be prepared to show picture identification and 
will receive an identification sticker that must be worn while on school property. 
All business must be conducted through the school office.  Appointments with 
teachers should be set up at a time other than when they are responsible for the 
supervision and teaching of classes. This procedure is important so that maximum 
learning time is available for your children. 
PARENTS – PLEASE NOTE:  Please advise the school in writing, and NOT by 
email if your child is not to go home in the usual manner or if you are calling to 
pick him/her up at school.  If we do not hear from you, your child will always go 
home in the usual manner. Staff members may be absent and substitutes do not 
have access to email. 

 

WEBSITE 
We maintain an active website that is updated almost daily.  Please visit our site 
for pictures of events, notices of activities and updates on school functions at: 
www.htps.us/wre/site/default.asp . 

 

 

WITHDRAWAL/STUDENT TRANSFER 
If your family will be relocating, or if it is your intention to register your child to 
attend a private school, it is necessary for you to make an appointment to speak 
with the school secretary.  She will advise you of the procedures that need to be 
followed in order to ensure legal withdrawal and timely transfer of records. 

 

This handbook was produced with input from parents and the staff of Woods 
Road School.  We welcome your suggestions for next year’s edition. 

 
 

Woods Road School 
2016-2017 

Important Dates to Remember…. 
BACK-TO-SCHOOL NIGHTS 

 
September 14, 2016 6:00 p.m. - Grades K, TP, 1 and 2 

 September 21, 2016 6:00 p.m. - Grades Pre-K, Grades 3 and 4 
 

WOODS ROAD HOME AND SCHOOL ASSOCIATION MEETINGS 
 

Tuesday, September 27, 2016 

Wednesday, November 30, 2016 

Thursday, January 12, 2017 

Tuesday, March 7, 2017 

Wednesday, May 3, 2017 

Thursday, June 8, 2017 
 

Meetings start at 7:00 p.m. in the Woods Road Media Center

http://www.htps.us/wre/site/default.asp


District Policies 
 

 
All policies are available on-line in PDF format at 

http://www.htps.us. 

Click on the Board of Education menu and go to “District Policies”. 
 

 
5200    ATTENDANCE  

 
The Board of Education requires the pupils enrolled in the schools of this district attend school regularly 

in accordance with the laws of the State. The educational program offered by this district is predicated 

on the presence of the pupil and requires continuity of instruction and classroom participation.  The 

regular contact of pupils with one another in the classroom and their participation in a well-planned 

instructional activity under the tutelage of a competent teacher are vital to this purpose. 

 
Attendance at school may be excused for certain absences as defined by the Board. All absences for 

reasons other than excused, shall be unexcused. 

 
Pupils absent from school for any reason are responsible for the completion of assignments missed 

because of their absence.  No pupil excused for a religious holiday shall be deprived of an award or 

eligibility to compete for an award or the opportunity to make up a test given on the religious holiday. 

 
Prolonged or repeated absences, excused or unexcused, from school or from class, deprive the pupil 

of the classroom experience deemed essential to learning and may result in retention at grade level or 

loss of credit toward the high school diploma in accordance with policies of this Board. 

 
Pupils shall be subjected to the school district response for unexcused absences during the school 

year as outlined in N.J.A.C. 6A:16-7.8(a)4 and Regulation 5200.  In addition, unexcused absences 

from school or from classes within the school day shall subject a pupil to the disciplinary rules of the 

Board, which may include the denial of a pupil’s participation in co-curricular activities and/or athletic 

competition in accordance with Policy Nos. 5610 and 5620. 

 
The Superintendent shall calculate and monitor the average daily attendance rate for the district and for 

each school in the district. Whenever the average daily attendance rate for the district or for a school in 

the district does not meet the New Jersey Department of Education requirements, the Superintendent 

or designee shall develop performance objectives to improve pupil attendance pursuant to N.J.A.C. 

6A:32-12.2(a)3. 

 
N.J.S.A.    18A:36-14 et seq.; 18A:38-25 et seq. 

N.J.S.A.    34:2-21.1 et seq. 

N.J.A.C.    6A:16-7.8 

 
Cross reference:  Policy Guide Nos. 5410, 5411, 5412, 5460, 8464 

 
Adopted:   21 July 1986 

Revised:    16 June 2008

http://www.htps.us/


8505     SCHOOL NUTRITION 

 
The Board of Education recognizes child and adolescent obesity has reached epidemic levels in the 

United States and that poor diet combined with the lack of physical activity negatively impacts on 

pupils’ health and their ability and motivation to learn.  The Board is committed to: providing pupils 

with healthy and nutritious foods; encouraging the consumption of fresh fruits and vegetables, fat- 

free or low fat milk (1%) and whole grains; supporting healthy eating through nutrition education; 

encouraging pupils to select and consume all components of the school meal; and providing pupils 

with the opportunity to engage in daily physical activity. 

 
All reimbursable meals shall meet Federal nutrient standards as required by the U.S. Department of 

Agriculture Child Nutrition Program regulations.  All items served as part of an After School Snack 

Program shall meet the standards as outlined within this Policy. 

 
The following items may not be served, sold, or given out as free promotion anywhere on school 

property at anytime before the end of the school day: 

 
1.               Foods of minimal nutritional value (FMNV) as defined by U.S. Department of Agriculture 

regulations; 

 
2.               All food and beverage items listing sugar, in any form, as the first ingredient; and 

 
3.               All forms of candy. 

 
Schools shall reduce the purchase of any products containing trans fats.  Federal labeling of trans fats 

on all food products is required by January 1, 2006. 

 
All snack and beverage items sold or served anywhere on school property during the school day, 

including items sold in a la carte lines, vending machines, snack bars, school stores, and fundraisers, 

or served in the reimbursable After School Snack Program, shall meet the following standards: 

 
1.               Based on manufacturers’ nutritional data or nutrient facts labels: 

 
a.               No more than eight grams of total fat per serving, with the exception of nuts and seeds. 

b.               No more than two grams of saturated fat per serving. 

 
2.               All beverages shall not exceed 12 ounces, with the following exceptions: 

 
a.               Water. 

b.               Milk 

 
Schools shall make potable water available to children at no charge in the place where lunch meals 

are served during the meal service. Schools may offer water pitchers with cups on tables and/or make 

potable water available for pupils to fill their own cups or water bottles by means of a water faucet or 

water fountain that is available without restriction in or near the location meals are served.  A faucet 

or fountain outside the cafeteria is acceptable as long as pupils can request and receive permission to 

access the faucet or fountain. 

 
Schools may not serve any whole milk or any reduced fat milk (2%).  Schools may only serve fat- 

free milk, low-fat (1%) milk, fat free or low fat lactose reduced/lactose free milk, fat-free or low-fat 

buttermilk, or acidified milk or fat-free or low-fat acidified milk.  Schools must offer at least two 

choices of these milks.  Fat-free milk may be flavored or unflavored while low fat (1%) milk must be 

unflavored. All milk products must be pasteurized fluid milk that meets the State and local standards, 

as currently required in 7 CFR Part 210.10(m)(1)(ii). 



In elementary schools, 100% of all beverages offered shall be milk, water, or 100% fruit or vegetable 

juices. 

 
In middle and high schools, at least 60% of all beverages offered, other than milk and water, shall be 

100% fruit or vegetable juices. No more than 40% of all ice cream/frozen desserts shall be allowed to 

exceed the standards in this Policy for sugar, fat, and saturated fat. 

 
Food and beverages served during special school celebrations or during curriculum related activities 

shall be exempt from this Policy, with the exception of foods of minimal nutritional value as defined 

by USDA regulations. 

 
This Policy does not apply to: medically authorized special needs diets pursuant to 7 CFR Part 210; 

school nurses using FMNVs during the course of providing health care to individual pupils; or special 

needs pupils whose Individualized Education Plan (IEP) indicates their use for behavior modification. 

 
Adequate time shall be allowed for pupil meal service and consumption.  The school district shall 

provide a pleasant dining environment for pupils, and schools shall attempt to schedule physical 

education or recess before lunch whenever possible. 

 
The school district’s curriculum shall incorporate nutrition education and physical activity consistent 

with the New Jersey Department of Education Core Curriculum Standards. 

 
The Board of Education is committed to promoting this School Nutrition Policy with all food service 

personnel, teachers, nurses, coaches, and other school administrative staff so they have the skills 

needed to implement this Policy and promote healthy eating practices.  The Board will work toward 

expanding awareness about this Policy among pupils, parent(s) or legal guardian(s), teachers, and the 

community at large. 

N.J.A.C. 2:36-1.7(a); 2:36-1.7(b) 

Adopted:  24 April 2006 

Revised:    09 January 2012 

Revised:    04 March 2013
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A.     Policy Statement 
 

The Board of Education prohibits acts of harassment, intimidation, or bullying of a student. A safe and civil 
environment in school is necessary for students to learn and achieve high academic standards. Harassment, 
intimidation, or bullying, like other disruptive or violent behaviors, is conduct that disrupts both a student’s 
ability to learn and a school’s ability to educate its students in a safe and disciplined environment. Since students 
learn by example, school administrators, faculty, staff and volunteers should be commended for demonstrating 
appropriate behavior, treating others with civility and respect, and refusing to tolerate harassment, intimidation, 
or bullying. 

 
For the purposes of this Policy, the term “parent,” pursuant to N.J.A.C. 6A:16-1.3, means the natural parent(s) 
or adoptive parent(s), legal guardian(s), foster parent(s), or parent surrogate(s) of a student. Where parents are 
separated or divorced, “parent” means the person or agency which has legal custody of the student, as well as the 
natural or adoptive parent(s) of the student, provided such parental rights have not been terminated by a court of 
appropriate jurisdiction. 

 
B.     Harassment, Intimidation, and Bullying Definition 

 

“Harassment, intimidation, or bullying” means any gesture, any written, verbal or physical act, or any electronic 
communication, as defined in N.J.S.A. 18A:37-14, whether it be a single incident or a series of incidents that: 

 
1.     Is reasonably perceived as being motivated by either any actual or perceived characteristic, such as race, 
color, religion, ancestry, national origin, gender, sexual orientation, gender identity and expression, or a mental, 
physical or sensory disability;, or by any other distinguishing characteristic; 

 
2      Takes place on school property, at any school-sponsored function, on a school bus, or off school grounds, 
as provided for in N.J.S.A. 18A:37-15.3; 

 

3.     Substantially disrupts or interferes with the orderly operation of the school or the rights of other students; 
and that 

 
a.      A reasonable person should know, under the circumstances, that the act(s) will have the effect of physically 
or emotionally harming a student or damaging the student’s property, or placing a student in reasonable fear of 
physical or emotional harm to his/her person or damage to his/her property; or 

 

b.     Has the effect of insulting or demeaning any student or group of students; or 
 

c.      Creates a hostile educational environment for the student by interfering with a student’s education or by



severely or pervasively causing physical or emotional harm to the student. 
Schools are required to address harassment, intimidation, and bullying occurring off school grounds, when there 
is a nexus between the harassment, intimidation, and bullying and the school (e.g., the harassment, intimidation, 
or bullying substantially disrupts or interferes with the orderly operation of the school or the rights of other 
students). 

 
“Electronic communication” means a communication transmitted by means of an electronic device, including, but 
not limited to: a telephone, cellular phone, computer, or pager. 

 
C.     Student Expectations 

 
The Board expects students to conduct themselves in keeping with their levels of development, maturity and 
demonstrated capabilities with proper regard for the rights and welfare of other students and school staff, the 
educational purpose underlying all school activities and the care of school facilities and equipment consistent 
with the Code of Student Conduct. 

 
The Board believes that standards for student behavior must be set cooperatively through interaction among the 
students, parents, school employees, school administrators, school volunteers, and community representatives, 
producing an atmosphere that encourages students to grow in self-discipline. The development of this atmosphere 
requires respect for self and others, as well as for school district and community property on the part of students, 
staff, and community members. 

 
Students are expected to behave in a way that creates a supportive learning environment. The Board believes the 
best discipline is self-imposed, and it is the responsibility of staff to use instances of violations of the Code of 
Student Conduct as opportunities to help students learn to assume and accept responsibility for their behavior and 
the consequences of their behavior. Staff members who interact with students shall apply best practices designed 
to prevent student conduct problems and foster students’ abilities to grow in self-discipline. 

 
The Board expects that students will act in accordance with the student behavioral expectations and standards 
regarding harassment, intimidation, and bullying, including: 

 
1.     Student responsibilities (e.g., requirements for students to conform to reasonable standards of socially 
accepted behavior; respect the person, property and rights of others; obey constituted authority; and respond to 
those who hold that authority); 

 

2.     Appropriate recognition for positive reinforcement for good conduct, self-discipline, and good citizenship; 
 

3.     Student rights; and 
 

4.     Sanctions and due process for violations of the Code of Student Conduct. 
 

Pursuant to N.J.S.A. 18A:37-15(a) and N.J.A.C. 6A:16-7.1(a)1, the district has involved a broad-base of school 
and community members, including parents, students, instructional staff, student support services staff, school 
administrators, and school volunteers, as well as community organizations, such as faith-based, health and human 
service, business and law enforcement, in the development of this Policy. Based on locally determined and 
accepted core ethical values adopted by the Board, pursuant to N.J.A.C. 6A:16-7.1(a)2, the Board must develop 
guidelines for student conduct pursuant to N.J.A.C. 6A:16-7.1.  These guidelines for student conduct will take 
into consideration the developmental ages of students, the severity of the offenses and students’ histories of 
inappropriate behaviors, and the mission and physical facilities of the individual school(s) in the district. This 
Policy requires all students in the district to adhere to the rules established by the school district and to submit to 
the remedial and consequential measures that are appropriately assigned for infractions of these rules. 

 
Pursuant to N.J.A.C. 6A:16-7.1, the Superintendent must annually provide to students and their parents the rules 
of the district regarding student conduct. Provisions shall be made for informing parents whose primary language 
is other than English. 

 
The district prohibits active or passive support for acts of harassment, intimidation, or bullying. Students are 
encouraged to support other students who: 

 
1.     Walk away from acts of harassment, intimidation, and bullying when they see them; 
2.     Constructively attempt to stop acts of harassment, intimidation, or bullying; 
3.     Provide support to students who have been subjected to harassment, intimidation, or bullying; and 
4.    Report acts of harassment, intimidation, and bullying to the designated school staff member.



D.     Consequences and Appropriate Remedial Actions 
 

Consequences and Appropriate Remedial Actions – Students 
 

The Board of Education requires its school administrators to implement procedures that ensure both the appropriate 
consequences and remedial responses for students who commit one or more acts of harassment, intimidation, or 
bullying, consistent with the Code of Student Conduct. The following factors, at a minimum, shall be given 
full consideration by school administrators in the implementation of appropriate consequences and remedial 
measures for each act of harassment, intimidation, or bullying by students. Appropriate consequences and 
remedial actions are those that are graded according to the severity of the offense(s), consider the developmental 
ages of the student offenders and students’ histories of inappropriate behaviors, per the Code of Student Conduct 
and N.J.A.C. 6A:16-7. 

 
Factors for Determining Consequences – Student Considerations 

 
1.     Age, developmental and maturity levels of the parties involved and their relationship to the school district; 
2.     Degrees of harm; 
3.     Surrounding circumstances; 
4.     Nature and severity of the behavior(s); 
5.     Incidences of past or continuing patterns of behavior; 
6.     Relationships between the parties involved; and 
7.     Context in which the alleged incidents occurred. 

 

Factors for Determining Consequences – School Considerations 
 

1.     School culture, climate, and general staff management of the learning environment; 
2.     Social, emotional, and behavioral supports; 
3.     Student-staff relationships and staff behavior toward the student; 
4.     Family, community, and neighborhood situation; and 
5.     Alignment with Board policy and regulations/procedures. 

 

Factors for Determining Remedial Measures 
 

Personal 
 

1.     Life skill deficiencies; 
2.     Social relationships; 
3.     Strengths; 
4.     Talents; 
5      Interests; 
6      Hobbies; 
7      Extra-curricular activities; 
8      Classroom participation; 
9      Academic performance; and 
10    Relationship to students and the school district. 

 

Environmental 
 

1.     School culture; 
2.     School climate; 
3.     Student-staff relationships and staff behavior toward the student; 
4.     General staff management of classrooms or other educational environments; 
5.     Staff ability to prevent and manage difficult or inflammatory situations; 
6.     Social-emotional and behavioral supports; 
7.     Social relationships; 
8.     Community activities; 
9.     Neighborhood situation; and 
10.    Family situation. 

 
Consequences for a student who commits one or more acts of harassment, intimidation, or bullying may range 
from positive behavioral interventions up to and including suspension or expulsion of students, as set forth in the 
Board’s approved Code of Student Conduct pursuant to N.J.A.C. 6A:16-7.1.  Consequences for a student who 
commits an act of harassment, intimidation, or bullying are those that are graded according to the severity of the



offenses, consider the developmental age of the student offenders and the students’ histories of inappropriate 
behaviors consistent with the Board’s  approved  Code of Student Conduct and N.J.A.C. 6A:16-7, Student 
Conduct. The use of negative consequences should occur in conjunction with remediation and not be relied upon 
as the sole intervention approach. 

 
Remedial measures shall be designed to correct the problem behavior, prevent another occurrence of the problem, 
protect and provide support for the victim of the act, and take corrective action for documented systemic problems 
related to harassment, intimidation, or bullying.  The consequences and remedial measures may include, but are 
not limited to, the examples listed below: 

 
Examples of Consequences 

 

1.     Admonishment; 
2.     Temporary removal from the classroom; 
3.     Deprivation of privileges; 
4.     Classroom or administrative detention; 
5.     Referral to disciplinarian; 
6.     In-school suspension 
7      Out-of-school suspension (short-term or long-term); 
8      Reports to law enforcement or other legal action; or 
9      Expulsion 

 

Examples of Remedial Measures 
 

Personal – Student Exhibiting Bullying Behavior 
 

1.     Develop a behavioral contract with the student. Ensure the student has a voice in the outcome and can 
identify ways he or she can solve the problem and change behaviors; 

2.     Meet with parents to develop a family agreement to ensure the parent and student understand school rules 
and expectations; 

3.     Explain the long-term negative consequences of harassment, intimidation, and bullying on all involved; 
4.     Ensure understanding of consequences, if harassment, intimidation, and bullying behavior continues; 
5.     Meet with school counselor, school social worker, or school psychologist to decipher mental health issues 
(e.g., what is happening and why?); 
6.     Develop a learning plan that includes consequences and skill building; 
7.     Consider wrap-around support services or after-school programs or services; 
8.     Provide social skill training, such as impulse control, anger management, developing empathy, and problem 
solving; 
9.     Arrange for an apology, preferably written; 
10.    Require a reflective essay to ensure the student understands the impact of his or her actions on others; 
11.    Have the student research and teach a lesson to the class about bullying, empathy, or a similar topic; 
12.    Arrange for restitution  (i.e., compensation,  reimbursement,  amends, repayment),  particularly  when 
personal items were damaged or stolen; 
13.    Explore age-appropriate restorative (i.e., healing, curative, recuperative) practices; and 
14.    Schedule a follow-up conference with the student. 

 

Personal – Target/Victim 
 

1.     Meet with a trusted staff member to explore the student’s feelings about the incident; 
2.     Develop a plan to ensure the student’s emotional and physical safety at school; 
3.     Have the student meet with the school counselor or school social worker to ensure he or she does not feel 
responsible for the bullying behavior; 
4.     Ask students to log behaviors in the future; 
5.     Help the student develop skills and strategies for resisting bullying; and 
6.     Schedule a follow-up conference with the student. 

 

Parents, Family, and Community 
 

1.     Develop a family agreement; 
2.     Refer the family for family counseling; and 
3.   Offer parent education workshops related to bullying and social-emotional learning.



Examples of Remedial Measures – Environmental (Classroom, School Building, or School District) 
 

1.     Analysis of existing data to identify bullying issues and concerns; 
2.     Use of findings from school surveys (e.g., school climate surveys); 
3.     Focus groups; 
4.     Mailings – postal and email; 
5.     Cable access television; 
6.     School culture change; 
7.     School climate improvement; 
8.     Increased  supervision  in “hot spots” (e.g. locker rooms, hallways,  playgrounds,  cafeterias,  school 
perimeters, buses); 
9.     Adoption of evidence-based systemic bullying prevention practices and programs; 
10.    Training for all certificated and non-certificated staff to teach effective prevention and intervention 
skills 
and strategies; 
11.    Professional development plans for involved staff; 
12.    Participation of parents and other community members and organizations (e.g., Parent Teacher Associations, 
Parent Teacher Organizations) in the educational program and in problem-solving bullying issues; 
13.    Formation of professional learning communities to address bullying problems; 
14.    Small or large group presentations for fully addressing the actions and the school’s response to the actions, 
in the context of the acceptable student and staff member behavior and the consequences of such actions; 
15.    School policy and procedure revisions; 
16.    Modifications of schedules; 
17.    Adjustments in hallway traffic; 
18.    Examination and adoption of educational practices for actively engaging students in the learning process 
and in bonding students to pro-social institutions and people; 
19.    Modifications in student routes or patterns traveling to and from school; 
20.    Supervision of student victims before and after school, including school transportation; 
21.    Targeted use of monitors (e.g., hallway, cafeteria, locker room, playground, school perimeter, bus); 
22.    Targeted use of teacher aides; 
23.    Disciplinary action, including dismissal, for school staff who contributed to the problem; 
24.    Supportive institutional interventions, including participation in the Intervention and Referral Services 
Team, pursuant to N.J.A.C. 6A:16-8; 
25.    Parent conferences; 
26.    Family counseling; 
27.    Development of a general harassment, intimidation, and bullying response plan; 
28.    Behavioral expectations communicated to students and parents; 
29.    Participation of the entire student body in problem-solving harassment, intimidation, and bullying issues; 
30.    Recommendations of a student behavior or ethics council; 
31.    Participation in peer support groups; 
32.    School transfers; and 
33.    Involvement of law enforcement officers, including school resource officers and juvenile officers or 
other appropriate legal action. 

 
Consequences and Appropriate Remedial Actions – Adults 

 
The district will also impose appropriate consequences and remedial actions to an adult who commits an act of 
harassment, intimidation, or bullying of a student. The consequences may include, but not be limited to: verbal 
or written reprimand, increment withholding, legal action, disciplinary action, termination, and/or bans from 
providing services, participating in school district-sponsored programs, or being in school buildings or on school 
grounds. Remedial measures may include, but not be limited to: in or out-of-school counseling, professional 
development programs, and work environment modifications. 

 

Target/Victim Support 
 

Districts should identify a range of strategies and resources that will be available to individual victims of 
harassment, intimidation, and bullying, and respond in a manner that provides relief to victims and does not 
stigmatize victims or further their sense of persecution.  The type, diversity, location, and degree of support are 
directly related to the student’s perception of safety. 

 

Sufficient safety measures should be undertaken to ensure the victims’ physical and social-emotional well-being 
and their ability to learn in a safe, supportive, and civil educational environment.



Examples of support for student victims of harassment, intimidation, and bullying include: 
 

1.     Teacher aides; 
2.     Hallway and playground monitors; 
3.     Partnering with a school leader; 
4.     Provision of an adult mentor; 
5.     Assignment of an adult “shadow” to help protect the student; 
6.     Seating changes; 
7.     Schedule changes; 
8.     School transfers; 
9.     Before- and after-school supervision; 
10.    School transportation supervision; 
11.    Counseling; and 
12.    Treatment or therapy. 

 

E.     Harassment, Intimidation, and Bullying Reporting Procedure 
 

The Board of Education requires the Principal at each school to be responsible for receiving complaints alleging 
violations of this Policy. All Board members, school employees, and volunteers and contracted service providers 
who have contact with students are required to verbally report alleged violations of this Policy to the Principal or 
the Principal’s designee on the same day when the individual witnessed or received reliable information regarding 
any such incident. All Board members, school employees, and volunteers and contracted service providers 
who have contact with students, also shall submit a report in writing to the Principal within two school days 
of the verbal report. The Principal will inform the parents of all students involved in alleged incidents, and, 
as appropriate, may discuss the availability of counseling and other intervention services. The Principal, upon 
receiving a verbal or written report, may take interim measures to ensure the safety, health, and welfare of all 
parties pending the findings of the investigation. 

 
Students, parents, and visitors are encouraged to report alleged violations of this Policy to the Principal on the 
same day when the individual witnessed or received reliable information regarding any such incident.  Students, 
parents, and visitors may report an act of harassment, intimidation, or bullying anonymously.  Formal action for 
violations of the Code of Student Conduct may not be taken solely on the basis of an anonymous report. 

 
A Board member or school employee who promptly reports an incident of harassment, intimidation, or bullying 
and who makes this report in compliance with the procedures set forth in this Policy, is immune from a cause of 
action for damages arising from any failure to remedy the reported incident. 

 
In accordance with the provisions of N.J.S.A. 18A:37-18, the harassment, intimidation, and bullying law does not 
prevent a victim from seeking redress under any other available law, either civil or criminal, nor does it create or 
alter any tort liability. 

 
The district may consider every mechanism available to simplify reporting, including standard reporting forms 
and/or web-based reporting mechanisms. For anonymous reporting, the district may consider locked boxes 
located in areas of a school where reports can be submitted without fear of being observed. 

 
A school administrator who receives a report of harassment, intimidation, and bullying from a district employee, 
and fails to initiate or conduct an investigation, or who should have known of an incident of harassment, 
intimidation, or bullying and fails to take sufficient action to minimize or eliminate the harassment, intimidation, 
or bullying, may be subject to disciplinary action. 

 

F.      Anti-Bullying Coordinator, Anti-Bullying Specialist, and School Safety Team(s) 
 

1.     The Superintendent shall appoint a district Anti-Bullying Coordinator. The Superintendent shall make 
every effort to appoint an employee of the school district to this position. 

 
The district Anti-Bullying Coordinator shall: 

 
a.      Be responsible for coordinating and strengthening the school district’s policies to prevent, identify, and 
address harassment, intimidation, or bullying of students; 

 
b.     Collaborate  with school Anti-Bullying  Specialists  in the district, the Board of Education,  and the 
Superintendent to prevent, identify, and respond to harassment, intimidation, or bullying of students in the district;



c.      Provide data, in collaboration  with the Superintendent,  to the Department  of Education  regarding 
harassment, intimidation, or bullying of students; 

 
d.     Execute such other duties related to school harassment, intimidation, or bullying as requested by the 
Superintendent; and 

 
e.      Meet at least twice a school year with the school Anti-Bullying Specialist(s) to discuss and strengthen 
procedures and policies to prevent, identify, and address harassment, intimidation, and bullying in the district. 

 
2.     The Principal in each school shall appoint a school Anti-Bullying Specialist. The Anti-Bullying Specialist 
shall be a guidance counselor, school psychologist, or other certified staff member trained to be the Anti-Bullying 
Specialist from among the currently employed staff in the school. 

 
The school Anti-Bullying Specialist shall: 

 

a.      Chair the School Safety Team as provided in N.J.S.A. 18A:37-21; 
 

a.      Lead the investigation of incidents of harassment, intimidation, or bullying in the school; and 
 

b.     Act as the primary school official responsible for preventing, identifying, and addressing incidents of 
harassment, intimidation, or bullying in the school. 

 
3.     A School Safety Team shall be formed in each school in the district to develop, foster, and maintain a 
positive school climate by focusing on the on-going, systemic operational procedures and educational practices 
in the school, and to address issues such as harassment, intimidation, or bullying that affect school climate and 
culture. Each School Safety Team shall meet, at a minimum, two times per school year. The School Safety Team 
shall consist of the Principal or the Principal’s designee who, if possible, shall be a senior administrator in the 
school and the following appointees of the Principal: a teacher in the school; a school Anti-Bullying Specialist; a 
parent of a student in the school; and other members to be determined by the Principal. The school Anti-Bullying 
Specialist shall serve as the chair of the School Safety Team. 

 
The School Safety Team shall: 

 
a.      Receive records of all complaints of harassment, intimidation, or bullying of students that have been 
reported to the Principal; 

 
b.     Receive copies of all reports prepared after an investigation of an incident of harassment, intimidation, or 
bullying; 

 

c.      Identify and address patterns of harassment, intimidation, or bullying of students in the school; 
 

d.     Review and strengthen school climate and the policies of the school in order to prevent and address 
harassment, intimidation, or bullying of students; 

 
e.      Educate the community, including students, teachers, administrative staff, and parents, to prevent and 
address harassment, intimidation, or bullying of students; 

 
f.      Participate in the training required pursuant to the provisions of N.J.S.A. 18A:37-13 et seq. and other 
training which the Principal or the district Anti-Bullying Coordinator may request. The School Safety Team shall 
be provided professional development opportunities that may address effective practices of successful school 
climate programs or approaches; and 

 
g.     Execute such other duties related to harassment, intimidation, or bullying as requested by the Principal or 
district Anti-Bullying Coordinator. 

 
Notwithstanding any provision of N.J.S.A. 18A:37-21 to the contrary, a parent who is a member of the School 
Safety Team shall not participate in the activities of the team set forth in 3. a., b., or c. above or any other 
activities of the team which may compromise the confidentiality of a student, consistent with, at a minimum, the 
requirements of the Family Educational Rights and Privacy Act (20 U.S.C. Section 1232 and 34 CFR Part 99), 
N.J.A.C. 6A:32-7, Student Records and N.J.A.C. 6A:14-2.9, Student Records. 



G.     Harassment, Intimidation, and Bullying Investigation 
 

The Board requires a thorough and complete investigation to be conducted for each report of violations and 
complaints  which either identify  harassment,  intimidation,  or bullying  or describe  behaviors  that indicate 
harassment, intimidation, or bullying. The investigation shall be initiated by the Principal or the Principal’s 
designee within one school day of the verbal report of the incident. The investigation shall be conducted by 
the school Anti-Bullying Specialist in coordination with the Principal. The Principal may appoint additional 
personnel who are not school Anti-Bullying Specialists to assist with the investigation. 

 
The investigation shall be completed and the written findings submitted to the Principal as soon as possible, but 
not later than ten school days from the date of the written report of the incident. Should information regarding the 
reported incident and the investigation be received after the end of the ten-day period, the school Anti-Bullying 
Specialist shall amend the original report of the results of the investigation to ensure there is an accurate and 
current record of the facts and activities concerning the reported incident. 

 
The Principal shall proceed in accordance with the Code of Student Conduct, as appropriate, based on the 
investigation findings. The Principal shall submit the report to the Superintendent within two school days of the 
completion of the investigation and in accordance with the Administrative Procedures Act (N.J.S.A. 52:14B-1 et 
seq.). As appropriate to the findings from the investigation, the Superintendent shall ensure the Code of Student 
Conduct has been implemented and may decide to provide intervention services, order counseling, establish 
training programs to reduce harassment, intimidation, or bullying and enhance school climate, impose discipline, 
or take or recommend other appropriate action, as necessary. 

 
The Superintendent shall report the results of each investigation to the Board of Education no later than the 
date of the regularly scheduled Board of Education meeting following the completion of the investigation.  The 
Superintendent’s report shall include information on any consequences imposed under the Code of Student 
Conduct, any services provided, training established, or other action taken or recommended by the Superintendent. 

 
Parents of involved student offenders  and targets/victims  shall be provided with information  about the 
investigation, in accordance with Federal and State law and regulation. The information to be provided to parents 
shall include the nature of the investigation, whether the district found evidence of harassment, intimidation, or 
bullying, and whether consequences were imposed or services provided to address the incident of harassment, 
intimidation, or bullying.  This information shall be provided in writing within five school days after the results 
of the investigation are reported to the Board of Education. 

 
A parent may request a hearing before the Board of Education after receiving the information about the 
investigation. The hearing shall be held within ten school days of the request. The Board of Education shall 
conduct the hearing in executive session, pursuant to the Open Public Meetings Act (N.J.S.A. 10:4-1 et seq.), 
to protect the confidentiality of the students. At the hearing, the Board may hear testimony from and consider 
information provided by the school Anti-Bullying Specialist and others, as appropriate, regarding the incident, the 
findings from the investigation of the incident, recommendations for consequences or services, and any programs 
instituted to reduce such incidents, prior to rendering a determination. 

 
At the regularly scheduled Board of Education meeting following its receipt of the Superintendent’s report on 
the results of the investigations to the Board or following a hearing in executive session, the Board shall issue 
a decision, in writing, to affirm, reject, or modify the Superintendent’s decision. The Board’s decision may be 
appealed to the Commissioner of Education, in accordance with N.J.A.C. 6A:3, Controversies and Disputes, no 
later than ninety days after issuance of the Board of Education’s decision. 

 
A parent, student or organization may file a complaint with the Division on Civil Rights within one hundred 
eighty days of the occurrence of any incident of harassment, intimidation, or bullying based on membership in a 
protected group as enumerated in the “Law Against Discrimination,” P.L.1945, c.169 (C.10:5-1 et seq.). 

 
H.     Range of Responses to an Incident of Harassment, Intimidation, or Bullying 

 
The Board shall establish a range of responses to harassment, intimidation, and bullying incidents and the Principal 
and the Anti-Bullying Specialist shall appropriately apply these responses once an incident of harassment, 
intimidation, or bullying is confirmed. The Superintendent shall respond to confirmed harassment, intimidation, 
and bullying, according to the parameters described in this Policy. The range of ways in which school staff will 
respond shall include an appropriate combination of counseling, support services, intervention services, and other 
programs. The Board recognizes that some acts of harassment, intimidation, or bullying may be isolated incidents 
requiring the school officials respond appropriately to the individual(s) committing the acts. Other acts may be 
so serious or parts of a larger pattern of harassment, intimidation, or bullying that they require a response either at 
the classroom, school building, or school district level or by law enforcement officials. 



For every incident of harassment, intimidation, or bullying, the school officials must respond appropriately to the 
individual who committed the act. The range of responses to confirmed harassment, intimidation, or bullying 
acts should include individual, classroom, school, or district responses, as appropriate to the findings from each 
incident.  Examples of responses that apply to each of these categories are provided below: 

 
1.     Individual responses can include consistent and appropriate positive behavioral interventions (e.g., peer 
mentoring, short-term counseling, life skills groups) intended to remediate the problem behaviors. 

 
2.     Classroom responses can include class discussions about an incident of harassment, intimidation, or 
bullying, role plays (when implemented with sensitivity to a student’s situation or involvement with harassment, 
intimidation, and bullying), research projects, observing and discussing audio-visual materials on these subjects, 
and skill-building lessons in courtesy, tolerance, assertiveness, and conflict management. 

 
3.     School responses can include theme days, learning station programs, “acts of kindness” programs or 
awards, use of student survey data to plan prevention and intervention programs and activities, social norms 
campaigns, posters, public service announcements, “natural helper” or peer leadership programs, “upstander” 
programs, parent programs, the dissemination of information to students and parents explaining acceptable 
uses of electronic and wireless communication devices, and harassment, intimidation, and bullying prevention 
curricula or campaigns. 

 
4.     District-wide responses can comprise of adoption of school-wide programs, including enhancing the 
school climate, involving the community in policy review and development, providing professional development 
coordinating with community-based  organizations (e.g., mental health, health services, health facilities, law 
enforcement, faith-based organizations), launching harassment, intimidation, and bullying prevention campaigns. 

 
I.      Reprisal or Retaliation Prohibited 

 
The Board prohibits a Board member, school employee, contracted service provider who has contact with students, 
school volunteer, or student from engaging in reprisal, retaliation, or false accusation against a victim, witness, 
or one with reliable information, or any other person who has reliable information about an act of harassment, 
intimidation, or bullying or who reports an act of harassment, intimidation, or bullying. The consequence  and 
appropriate  remedial action  for   a person who engages in reprisal or retaliation shall be determined by the 
administrator after consideration of the nature, severity, and circumstances of the act, in accordance with 
case law, Federal and State statutes and regulations, and district policies and procedures. All suspected acts of 
reprisal or retaliation will be taken seriously and appropriate responses will be made in accordance with the 
totality of the circumstances. 

 
Examples of consequences and remedial measures for students who engage in reprisal or retaliation are listed and 
described in the Consequences and Appropriate Remedial Actions section of this Policy. 

 
Examples of consequences for a school employee or a contracted service provider who has contact with students 
who engages in reprisal or retaliation may include, but not be limited to: verbal or written reprimand, increment 
withholding, legal action, disciplinary action, termination, and/or bans from providing services, participating in 
school district-sponsored programs, or being in school buildings or on school grounds.  Remedial measures may 
include, but not be limited to: in or out-of-school counseling, professional development programs, and work 
environment modifications. 

 
Examples of consequences for a Board member who engages in reprisal or retaliation may include, but not be 
limited to: reprimand, legal action, and other action authorized by statute or administrative code. Remedial 
measures may include, but not be limited to: counseling and professional development. 

 

J.      Consequences and Appropriate Remedial Action for False Accusation 
 

The Board prohibits any person from falsely accusing another as a means of retaliation or as a means of 
harassment, intimidation, or bullying. 

 
1.     Students - Consequences and appropriate remedial action for a student found to have falsely accused 
another as a means of harassment, intimidation, or bullying or as a means of retaliation may range from positive 
behavioral interventions up to and including suspension or expulsion, as permitted under N.J.S.A.       18A:37-1 
et seq., Discipline of Students and as set forth in N.J.A.C. 6A:16-7.2, Short-term Suspensions, N.J.A.C. 6A:16-7, 
Long-term Suspensions and N.J.A.C. 6A:16-7.5, Expulsions and those listed and described in the Consequences 
and Appropriate Remedial Actions section of this Policy. 



2.     School Employees - Consequences and appropriate remedial action for a school employee or contracted 
service provider who has contact with students found to have falsely accused another as a means of harassment, 
intimidation, or bullying or as a means of retaliation could entail discipline in accordance with district policies, 
procedures,  and agreements  which may include,  but not be limited to: reprimand,  suspension,  increment 
withholding,  termination,  and/or bans from providing  services, participating  in school district-sponsored 
programs, or being in school buildings or on school grounds. Remedial measures may include, but not be limited 
to: in or out-of-school counseling, professional development programs, and work environment modifications. 

 
3.     Visitors or Volunteers - Consequences and appropriate remedial action for a visitor or volunteer found 
to have falsely accused another as a means of harassment, intimidation, or bullying or as a means of retaliation 
could be determined by the school administrator after consideration of the nature, severity, and circumstances 
of the act, including law enforcement reports or other legal actions, removal of buildings or grounds privileges, 
or prohibiting contact with students or the provision of student services. Remedial measures may include, but 
not be limited to: in or out-of-school counseling, professional development programs, and work environment 
modifications. 

 
K.     Harassment, Intimidation, and Bullying Policy Publication and Dissemination 

 
This Policy will be disseminated annually by the Superintendent to all school employees, contracted service 
providers who have contact with students, school volunteers, students, and parents who have children enrolled in 
a school in the district, along with a statement explaining the Policy applies to all acts of harassment, intimidation, 
or bullying, pursuant to N.J.S.A. 18A:37-14 that occur on school property, at school-sponsored functions, or on a 
school bus and, as appropriate, acts that occur off school grounds. 

 
The Superintendent shall ensure that notice of this Policy appears in the student  handbook and all other 
publications of the school district that set forth the comprehensive rules, procedures, and standards for schools 
within the school district. 

 
The Superintendent shall post a link to the district’s Harassment, Intimidation,  and Bullying Policy that is 
prominently displayed on the homepage of the school district’s website. The district will notify students and 
parents this Harassment, Intimidation, and Bullying Policy is available on the school district’s website. 

 
The Superintendent shall post the name, school phone number, school address, and school email address of the 
district Anti-Bullying Coordinator on the home page of the school district’s website. Each Principal shall post 
the name, school phone number, address, and school email address of both the Anti-Bullying Specialist and the 
district Anti-Bullying Coordinator on the home page of each school’s website. 

 
L.     Harassment, Intimidation, and Bullying Training and Prevention Programs 

 
The Superintendent and Principal(s) shall provide training on the school district’s Harassment, Intimidation, and 
Bullying Policy to current and new school employees,; including administrators, instructors, student support 
services, administrative/office support, transportation, food service, facilities/maintenance; contracted service 
providers,; and volunteers who have significant contact with students; and persons contracted by the district to 
provide services to students. The training shall include instruction on preventing bullying on the basis of the 
protected categories enumerated in N.J.S.A. 18A:37-14 and other distinguishing characteristics that may incite 
incidents of discrimination, harassment, intimidation, or bullying. 

 
Each public school teacher and educational services professional shall be required to complete at least two 
hours of instruction in harassment, intimidation, and bullying prevention in within each five year professional 
development period as part of the professional development requirement pursuant to N.J.S.A. 18:37-22.d.  The 
required two hours of suicide prevention instruction shall include information on the risk of suicide and incidents 
of harassment, intimidation, or bullying and information on reducing the risk of suicide in students who are 
members of communities identified as having members at high risk of suicide. 

 
Each newly elected or appointed Board members must complete, during the first year of the member’s first 
term, a training program on harassment, intimidation, and bullying in accordance with the provisions of N.J.S.A. 
18A:12-33. 
The school district shall provide time during the usual school schedule for the Anti-Bullying Coordinator and 
each school Anti-Bullying Specialist to participate in harassment, intimidation, and bullying training programs. 

 
A school leader shall complete school leader training that shall include information on the prevention of 
harassment, intimidation, and bullying as required in N.J.S.A. 18A:26-8.2. 



The school district shall annually observe a “Week of Respect” beginning with the first Monday in October. In 
order to recognize the importance of character education, the school district will observe the week by providing 
age-appropriate instruction focusing on the prevention of harassment, intimidation, and bullying as defined in 
N.J.S.A. 18A:37-14.  Throughout the school year the district will provide ongoing age-appropriate instruction 
on preventing harassment, intimidation, or bullying, in accordance with the Core Curriculum Content Standards, 
pursuant to N.J.S.A. 18A:37-29. 

 
The school district and each school in the district will annually establish, implement, document, and assess 
harassment, intimidation, and bullying prevention programs or approaches, and other initiatives in consultation 
with school staff, students, administrators, volunteers, parents, law enforcement, and community members.  The 
programs or approaches and other initiatives shall be designed to create school-wide conditions to prevent and 
address harassment, intimidation, and bullying in accordance with the provisions of N.J.S.A. 18A:37-17 et seq. 

 
M.    Harassment, Intimidation, and Bullying Policy Reevaluation, Reassessment and Review 

 

The Superintendent  shall develop and implement  a process for annually discussing  the school district’s 
Harassment, Intimidation, and Bullying Policy with students. 

 
The Superintendent and the Principal(s) shall annually conduct a reevaluation, reassessment, and review of 
the Harassment, Intimidation, and Bullying Policy, with input from the schools’ Anti-Bullying Specialists, and 
recommend revisions and additions to the Policy as well as to harassment, intimidation, and bullying prevention 
programs and approaches based on the findings from the evaluation, reassessment, and review. 

 
N.     Reports to Board of Education and New Jersey Department of Education 

 
The Superintendent shall report two times each school year, between September 1 and January 1 and between 
January 1 and June 30 at a public hearing all acts of violence, vandalism, and harassment, intimidation, and 
bullying which occurred during the previous reporting period in accordance with the provisions of N.J.S.A. 
18A:17-46.  The information shall also be reported to the New Jersey Department of Education in accordance 
with N.J.S.A. 18A:17-46. 

 
O.     School and District Grading Requirements 

 
Each school and each district shall receive a grade for the purpose of assessing their efforts to implement policies 
and programs consistent with the provisions of N.J.S.A. 18:37-13 et seq. The grade received by a school and 
the district shall be posted on the homepage of the school’s website and the district’s website in accordance 
with the provisions of N.J.S.A. 18A:17-46. A link to the report that was submitted by the Superintendent to the 
Department of Education shall also be available on the school district’s website. This information shall be posted 
on the websites within ten days of receipt of the grade for each school and the district. 

 
P.      Reports to Law Enforcement 

 
Some acts of harassment, intimidation, and bullying may be bias-related acts and potentially bias crimes and 
school officials must report to law enforcement officials either serious acts or those which may be part of a 
larger pattern in accordance with the provisions of the Memorandum of Agreement Between Education and Law 
Enforcement Officials. 

 
Q.     Collective Bargaining Agreements and Individual Contracts 

 
Nothing in N.J.S.A. 18A:37-13.1 et seq. may be construed as affecting the provisions of any collective bargaining 
agreement or individual contract of employment in effect on the Anti-Bullying Bill of Rights Act’s effective date 
(January 5, 2011). N.J.S.A. 18A:37-30. 

 
The Board of Education prohibits the employment of or contracting for school staff positions with individuals 
whose criminal history record check reveals a record of conviction for a crime of bias intimidation or conspiracy 
to commit or attempt to commit a crime of bias intimidation. 

 
R.     Students with Disabilities 

 
Nothing contained in N.J.S.A. 18A:37-13.1 et seq. may alter or reduce the rights of a student with a disability 
with regard to disciplinary actions or to general or special education services and supports.  N.J.S.A. 18A:37-32. 

 
The school district shall submit all subsequent amended Harassment, Intimidation, and Bullying Policies to the 
Executive County Superintendent of Schools within thirty days of Board adoption.



N.J.S.A. 18A:37-13 through 18A:37-32 
N.J.A.C. 6A:16-7.1 et seq.; 6A:16-7.9 et seq. 
Model Policy and Guidance for Prohibiting Harassment, Intimidation, and Bullying on School Property, at School- 
Sponsored Functions and on School Buses – April 2011 – New Jersey Department of Education Memorandum 
– New Jersey Commissioner of Education – Guidance for Schools on Implementing the Anti-Bullying Bill of 
Rights Act – December 16, 2011 

 

Adopted: 20 May 2003 
Revised:  11 November 2013 

 
 

 
NJ HIGH SCHOOL GRADUATION REQUIREMENTS 

 
One important facet of Hillsborough Township Public School’s educational mission is to prepare students for a 
successful transition to high school and ultimately, successful graduation from high school.  For your reference, 
the following chart describes the projected high school graduation requirements: 

 
NJ State Minimum* Graduation Requirements by Content Area 

 

LANGUAGE ARTS 
LITERACY 

 

20 credits aligned to grade 9-12 standards 

MATH 15 credits including Algebra I and geometry or the content 
equivalent* and a third year of math that builds on the concepts and 
skills of algebra and geometry and prepares students for college and 
21st century careers 

SCIENCE 15 credits including at least five credits in laboratory biology/life science 
or the content equivalent**; an additional laboratory/inquiry-based science 
course including chemistry, environmental science, or physics; and a third 
laboratory/inquiry-based science course 

SOCIAL STUDIES 15 credits including satisfaction of N.J.S.A. 18A:35-1 and 2; five credits 
in world history; and the integration of civics, economics, geography and 
global content in all course offerings 

FINANCIAL, ECONOMIC, 
BUSINESS, AND 
ENTREPENEURIAL 
LITERACY 

2.5 credits 

HEALTH, SAFETY, AND 
PHYSICAL EDUCATION 

3 ¾ credits in health, safety, and physical education during each year of 
enrollment, distributed as 150 minutes per week, as required by N.J.S.A. 
18A:35-5, 7 and 8 

VISUAL AND 
PERFORMING ARTS 

5 credits 

WORLD LANGUAGES 5 credits or student demonstration of proficiency 

TECHNOLOGICAL 
LITERACY 

Consistent with the Core Curriculum Content Standards, integrated 
throughout the curriculum 

21st  CENTURY LIFE  AND 
CAREERS, OR   CAREER- 
TECHNICAL EDUCATION 

5 credits 

TOTAL CREDITS 
(State Minimum) 

 
120 credits*** 

* School districts may establish course and/or credit requirements which exceed the State minimums. 

** “Content equivalent” means courses or activities that include the same or equivalent knowledge and skills 
as those found in traditionally titled courses which are required for high school graduation and which are 
aligned with the Core Curriculum Content Standards. This content must be taught by certified teachers, may 
be integrated in one or more courses, may be titled differently, or may present material in an interdisciplinary 
or spiral format. 

*** The 120 credit total is greater than the sum of the individual requirements above, to allow for student 
electives. 



WRSHA 2016 – 2017 Committee Chairpersons & Executive Board Contacts 
  

COMMITTEE DESCRIPTION EMAIL ADDRESS

Red Ribbon Week

Jessica Snowdon jasnowdon@yahoo.com

Life Skills 

Workshop

Alison Skobo askobo@htps.us

Book Fair

Kelly Haase dnkha@hotmail.com

Edie Pisciotta edithpisciotta24@comcast.net

Adriana Shapiro adryshap@gmail.com

Box Tops

Ellen Edmonds ejedmunds@comcast.net

Jessica Snowdon jasnowdon@yahoo.com

Pam Weintraub pamweintraub@gmail.com

Picto and Basket 

Auction 

Christina Gonzalez gonzalezheiser@yahoo.com

Family Dine-Outs

/Special Events

Jessica Snowdon jasnowdon@yahoo.com

Family Movie 

Night

Lara Schachter lara_schachter@mckinsey.com

Field Day

Nicole Radis nicoleradis@gmail.com

Maggie Dao maggiedao@comcast.net

Ami Cappizzano

District Run

BOARD CONTACT

Christina Gonzalez

District run

Organize a twice-a-year in-school Scholastic book fair fundraiser.

Promote student involvement in the collection of General Mills product box tops and Campbell Soup labels to earn money 

for our school.

New for 2016-2017 school year!

Organize family dine-outs and community spirit events

Pam Weintraub

Christina Gonzalez

Ami Cappizzano

Angela Bulawski

Host Family Movie Night.

Work with WRS Staff to organize a day of outdoor games lunch for all students.

Ellen Edmonds

Ellen Edmonds



 

  

COMMITTEE DESCRIPTION EMAIL ADDRESS

Family Fall 

Festival

Janet Long janetlong111@yahool.com

Rich Capizzano goldglv@hotmail.com

Jessica Cabral punnyshosho@yahoo.com

Danielle Basilone donnie8579@yahoo.com

Tamara McKenna tnlopez@gmail.com

Fourth Grade 

Party

Lara Schachter lara_schachter@mckinsey.com

Nicole Radis nicoleradis@gmail.com

Fourth Grade 

Service Project

Irene Gaffney irenegaff@comcast.net

Kelly Ward kellyajw@comcast.net

Friend Finder/  

Membership

Jessica Snowdon jasnowdon@yahoo.com

Pam Weintraub pamweintraub@gmail.com

Fundraising

Otis Spunkmeyer Jennifer Greenwald jagreenwald721@gmail.com

Angela Bulawski abulawski@yahoo.com

Electronics Drive Billy Bender mrbillbender@gmail.com

Gift Cards Nina Sorbera nina.sorbera@comcast.net

Kids Stuff Books Mona Desai mona.naga@gmail.com

Green

Jennifer Greenwald jagreenwald721@gmail.com

BOARD CONTACT

Jennifer Greenwald

Organize and implement product fundraising efforts through sales of gift-wrap, candy, novelty items, etc.

Educate and create awareness on how students can preserve our Earth. Plans Earth Day events.

Christina Gonzalez

Host Family Fall Festival for students and their guests.

Organize a day of games and activities for 4th Grade.

Pam Weintraub

Alison Miller

Angela Bulawski

Ami Cappizzano

Hands-on service project designed for fourth grade students to "give back to their community."

Conduct the WRSHA membership drive and publish the 'Friend Finder," a contact directory of the WRS student body.



 

COMMITTEE DESCRIPTION EMAIL ADDRESS

Kindergarten 

Orientation

Angela Bulawski abulawski@yahoo.com

Pam Weintraub pamweintraub@gmail.com

Science Festival & 

Fair

Mona Desai mona.naga@gmail.com

Angela Bulawski abulawski@yahoo.com

Spirit Wear/

Notepads/Magnets

Kelly Ward kellyajw@comcast.net

Staff 

Appreciation

Lori Susan lorisuzy7@gmail.com

Brenda DelToro brenda38star@yahoo.com

Pam Weintraub pamweintraub@gmail.com

Talent Show

Marybeth Miele mmiele@htps.us

Jen Peterson jpeterson@htps.us

Kelly Ward kellyajw@comcast.net

Yearbook

Dana Gordon freddiesmommy@gmail..com

Adriana Shapiro adryshap@gmail.com

Young Author's 

Day

Edith Pisciotta edieb62@gmail.com

Eileen Falk eifalk3@gmail.com

BOARD CONTACT

Schedule an author and illustrator to present at WRS during an entire day of activities centered around their books.

Jennifer Greenwald

Alison Miller 

Work w/WRS staff and WRSHA Executive Board to schedule an orientation program for acquainting kindergartners & 

their families to WRS.

Organize a science fair where science experiments are student-led.

Jennifer Greenwald

Ami Cappizzano

Pam Weintraub

Pam Weintraub

Angela Bulawski

Organize and promote the sale of WRS logo wear to students, families, and staff.

Plan our annual talent show where students showcase their talents on-stage.

Organize, layout and conduct yearbook sale to students. Collect photos and artwork for publication.


